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Effective January 1.

• Dealing with 
Insubordination

• ARB Mandates 2024 
Phase Out of Gas 
Powered Landscape 
Equipment

• Spotlight: SiteOne 
Landscape Supply

CLCA SLO 
Kickoff Event

The CLCA SLO Chapter annual kick 
off dinner at Avila Beach was a great 
evening with friends old and new. Thank 
you to our sponsors who helped put 
together a great event! Troesh Coleman 
Pacific, Hunter Industries, SiteOne 
Landscape Supply, Live Earth Products, 
Air Vol Products, and CLCA Insurance 
Solutions.

http://www.clcaslo.org
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2021 San Luis Obispo Chapter Officers
President ..................................Matt Hames, Landscape Development.....mhames@landscapedevelopment.com 805.722.1955
Immediate Past President ......Evan Moffitt, SiteOne Landscape Supply ........ EMoffitt@siteone.com ................. 805-616-9858
VP Membership  .....................Mike Kneeskern, SiteOne Landscape Supply . mkneeskern@siteone.com  ......... 805-464-1393
VP Events ................................. Ian Parker, Madrone Landscapae ...................... Ian@madronelandscapes.com 805-466 – 6263
VP Legislation .........................Paul Wait, Zurn Wilkins ..................................... Paul.Wait@Zurn.com
Secretary ..................................Brandon West, 805 West Landscape ................. 805west1@gmail.com ................... 805-975-4761
Treasurer ..................................Pat Connelly, St. Francis Landscape ................. stflandscape@gmail.com .............805-235-1859
Associate Member Rep ..........Sam Perez, Hunter Industries ..................................................................................... 559-903-7277
Editor ........................................ Jerrie Beard, Beard & Associates ....................... info@beardassociates.com ...........530-621-1701
2022 CLCA Board of Directors
President .........................Megan Rios ............ (661) 835-9259
President-Elect ...............Evan Moffitt ...........(805) 616-9858
Past President .................Paul Hansen ........... (714) 545-1084
Secretary/Treasurer .......Alex Salazar ........... (818) 768-8594
Executive Director .........Sandra Giarde ........ (916) 830-2780
DIRECTORS
Education ........................Lindsay Ono .......... (661) 395-4938 
Membership ...................Eric Santos ............. (925) 525-3645

Events ..............................Elizabeth Burns ......(310) 831-6132
Legislation ......................Jay Martinez ...........(916) 549-8895
Resource Management .Tom Sweeney ......... (925) 372-7973
Associate Member .........Chris McNairy...... (707) 933-0488
Co-Director Chapter Pres. Council North
   Lou Penning ................................................. (707) 249-3541
Co-Director Chapter Pres. Council South
   Ed Wallace ..................................................... (562) 755-9914 

SLO CLCA Past Presidents
2016-19

Evan Moffitt
SiteOne LS Supply

2014-15
Mike Kneeskern

SiteOne LS Supply
2012-13

David Brown
Mari Landscaping

2011
Aaron Huxley

Hunter Industries
2009-10 

Erik Wolting
All Seasons Gardening & 

Landscaping 
2007–08

Jim Trask
California Water Shapes

2005-06
Erik Wolting

All Seasons Gardening & 
Landscaping 

2004
John Doyle

 J Doyle Landscaping
2002–03

Pat Connelly
St. Francis Landscape

1998–2001
Bruce Courter

Day Star Enterprises, Inc.
1996–98

Lloyd Gracey
Pacific Coast Landscapes

1995
Danté D’Alfonso

D’Alfonso’s Landscape

1994
Duane Morris

Duane Morris Landscape
Designer/Contractor

1993
John Ruggiero

Arcadian Gardens
1991-92

Bruce Courter
Day Star Enterprises
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Water Management Certification
Becoming a Certified Water Manager is essential for 
your business. As a Certified Water Manager you 
will be able to reduce water waste and water bills 
and save money. Through efficient, proven industry 
methods of water management, water managers are 
able to save significant amounts of water and money.
For more info, visit https://bit.ly/3uSrZrr

Legislative Update
By Jay Martinez, CLCA Director of Legislation
We've started a new year and with it, our state leg-
islators have returned to Sacramento to present new 
bills covering all aspects of our lives in California.

Through the end of February, legislators have an 
opportunity to bring forward new bills for consider-
ation. As is their pattern, many wait until just before 
the deadline to submit their bills. This year, between 
the Senate and State Assembly, we anticipate at least 
1,000 bills will come forward. CLCA is fortunate to 
work with our legislative advocate, Tom Sheehy, who 
helps the CLCA Legislative Committee review the in-
troduced bills, identify ones of interest, and (if neces-
sary) adopt a position of support or opposition.

CLCA's website has a regularly updated list of the 
bills that we are tracking and any positions we have 
adopted. You can check this out at: https://www.clca.
org/advocacy/clca-legislation-center/

CLCA chapters are beginning their programming for 
the year, and we are already seeing chapters invit-
ing legislative representatives or other government 
officials to their events. We encourage you to attend 
these events and get to know your representatives. It 
will assist with our collective advocacy work, should in 
person outreach be needed.

Once we see what legislation has been introduced, 
keep your eye on this space for updates of particular 
bills of interest to CLCA and the green industry.

New Contracting Laws 
Effective January 1, 2022 
Here are highlights of construction-related laws that 
went into effect January 1, 2022.

AB 569 
This bill increases from $5,000 to $8,000 the max-
imum administrative civil penalty CSLB can assess 
against a licensed contractor for most violations, and 
from $15,000 to $30,000 for the most serious viola-
tions relating to unlicensed practice and workers com-
pensation insurance violations. This bill also authoriz-
es CSLB to issue a Letter of Admonishment for more 
than one violation at a time. 

AB 830
This bill defines the responsibilities of the qualify-
ing members of personnel on a contractor’s license 
regarding their duty to supervise the construction op-
erations of the license entity. The bill provides defini-
tions of “bona fide employee” and “actively engaged” 
for the purposes of a responsible managing employ-
ee’s duty on a contractor’s license. The bill defines the 
qualifier’s duty of “supervision and control” to mean 
“direct supervision or control or monitoring and being 
available to assist others to whom direct supervision 
and control has been delegated.” The bill authorizes 
CSLB to require an applicant for a contractor’s license 
to provide the qualifier’s current employment duty 
statement describing their responsibilities under the 
license and allows CSLB to take disciplinary action for 
failing to do so. 

SB 607
As it relates to CSLB, this bill increases existing as 
well as adds new licensing and application mainte-
nance and service fees for support of CSLB effective 
January 1, 2022.

The bill additionally reorganizes CSLB’s fee statute 
by fee type, including different renewal fee amounts 
dependent on license entity type (the current sole 
owner renewal fee of $450 is not being increased). 

AB 246
This bill makes a licensed contractor’s unlawful dump-
ing of debris a cause for disciplinary action against 
the contractor. The bill also reorganizes BPC Section 
7110 from paragraph form to an enumerated form to 
provide clarity and improve readability.  
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A business owner from 
Michigan called me the 
other day to talk about 
a disagreement she had 
with one of her managers. 
Apparently, in a mode to 
drive accountability, the 
owner decided to install a 
GPS tracking device on all 
company vehicles; a stan-
dard practice for all com-
pany vehicles and/or cell 
phones, adopted by many 

landscapers across the country, fully legal, and highly 
recommended for those of you coming late to the 
party. 

As part of this program rollout, the owner informed 
all affected staff they must now use only company ve-
hicles and cease driving their personal vehicles while 
on company business.

One manager openly defied the owner, verbally 
resisting the new program, alleging the owner was 
“micro-managing” the team, stating publicly, “I don’t 
want to drive a company vehicle and you can’t make 
me!”

While virtue-signaling his politically correct revul-
sion of micro-management, I am reasonably confi-
dent, somewhere in his histrionic tantrum, he did not 
want to relinquish his 56 cents/mile reimbursement 
for the personal use of his car for company business.

First off, monitoring and tracking company resourc-
es are not “micro-management.” It is called account-
ability. Kind of like monitoring an employee’s use of a 
gas credit card each month, right? 

Insubordination: 

I Don’t Want To, And You Can’t Make Me
Steven Cesare, Ph.D. The Harvest Group, Landscape Business Consulting | harvestlandscapeconsulting.com

For the next couple of days, the manager was seen 
using his personal vehicle while reviewing job sites, 
visiting clients, and attending off-site meetings. 
Despite being reminded of the new company policy by 
the owner, the manager remained defiant.

The owner upset with the manager’s childish re-
action and rebellious tone, finally called me. I asked 
the owner if her company had EPLI coverage and 
if the employee signed the current version of the 
Employee Handbook. Confidently, she replied “yes” 
to both points. Going one level deeper, I asked if her 
Employee Handbook contained a standard of conduct 
prohibiting insubordination. “Yes,” it was included in 
the Employee Handbook.

In general, aside from state law subtleties, insub-
ordination is typically defined as that situation which 
occurs “when an employee willfully disobeys or dis-
regards a superior’s legitimate directive”; in some 
cases, abusive language by employees toward super-
visors and others can also be considered insubordina-
tion. It is commonly understood that companies may 
not have to maintain a formal policy in place to fire or 
discipline an insubordinate employee; however, such 
a policy can be extremely useful if a company must 
ever need to defend its actions in court.

Play it safe. Include the policy in your Employee 
Handbook.

With the fundamental elements in place, I recom-
mended the business owner document all the employ-
ee’s historical comments and actions into a timeline 
and proceed with a written reprimand of the em-
ployee for violating the company policy of only using 
company vehicles while performing business activities 
and for demonstrating insubordination.

http://www.lcisinc.com
http://www.gropower.com
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Free HR Hotline
California’s laws, rules and regulations about the 
employer/employee relationship are complex. CLCA’s 
Human Resources (HR) Hotline can help.
• What forms are required by law?
•Can I ask if an applicant has a criminal history?
• Can my employees work through their lunch as long 
as I provide the pizza?

•What about medical marijuana?
Call CLCA's HR Hotline at (888) 783-4340

Resources Board voted to update California’s Small 
Off-Road Engine Regulations, effectively banning the 
sale of gas-powered equipment using small off-road 
engines (SORE), which includes all lawn and land-
scape equipment in 2024.

These recently updated regulations are part of the 
state’s attempt to reduce greenhouse gas emissions. 
California also aims to mandate that 100 percent of 
in-state sales of new passenger cars and trucks are 
zero-emission by 2035.

The California Landscape Contractors Association 
coordinated feedback and advocacy from California’s 
landscape professionals who use SORE landscape 
equipment daily.

“CLCA’s members were candid and forthcoming 
about their concerns for such an accelerated timeline 
to ban the sale of SORE landscape equipment starting 
in the model year 2024,” said Sandra Giarde, CLCA’s 
executive director. “The reality is that the current-
ly available battery-powered commercial landscape 
equipment has a way to go before meeting the needs 
of the full-time landscape professional. California’s 
landscape industry supports the transition to ze-
ro-emission equipment, but a 2024 deadline is too 
soon, given numerous unresolved technological and 
financial hurdles.”

CLCA worked with a national coalition of associa-
tions and industry groups to lead the charge for a 
compromise solution that would have ended the sale 
of residential landscape SORE by 2024 and allowed 
commercial SORE to be sold until 2028. This common-
sense compromise would give equipment manufactur-
ers enough time to increase performance and improve 
battery life while bringing down costs for commercial 
landscape professionals.

“With 85 percent of the SORE landscape equipment 
in California belonging to residential users, we felt our 
compromise solution could achieve the state’s 2031 
emission reduction goals while reducing the impacts 
on landscape professionals,” says Giarde, “We remain 
disappointed that the board members did not concur.”

“Despite today’s decision by CARB members,” said 
Paul Hansen, CLCA’s State President, “CLCA will con-
tinue efforts to ensure adequate funding will be made 
available for rebate programs and tax credits to ease 
the transition.”

“The Legislature only appropriated $30 million for 
rebate programs, which would be about $15 per piece 
of equipment for professionals,” Giarde said. “With 
California facing a $3 billion budget surplus, we will be 
working to secure additional funds to help landscape 
professionals make the transition.”

As passed, the updated SORE regulation would allow 
users of gas-powered landscape equipment to con-
tinue to use their equipment. However, it would only 
allow zero-emission equipment to be sold starting in 
the model year 2024.

ARB Mandates 2024 Phase Out of                                     
Gas-Powered Landscape Equipment
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Sales • Rentals • Parts • Service

Call: Albert Fernandez at (805) 256-5767

Your Southern California
Compact Equipment Dealer

www.coastlineequipment.com
OXNARD
1930 E. Lockwood St.
Oxnard, CA 93036
(805) 485-2106

SANTA MARIA
1950 Roemer Place
Santa Maria, CA 93454
(805) 922-8329

SYLMAR
12435 Foothill Blvd.
Sylmar, CA 91342
(818) 890-3353

Equipment
COASTLINE

Sponsor Spotlight

SiteOne Landscape Supply 
At SiteOne Landscape Supply, we pride ourselves on 
knowing our customers and their business better than 
anyone else. We want to know your challenges, your 
expectations, your goals so we can meet your needs 
like no other landscape supplier can. 

The Green Industry’s Number One Partner
At SiteOne you are a partner. Earn points on every 
purchase and redeem them for gift cards, travel and 
more with our Partners Program. Become a better, 
more informed business owner with multiple op-
tions for training and industry certifications, offered 
through SiteOne University, Academies and in-store 
events. 

Your One-Stop Shop
SiteOne has everything you are looking for with a 
wide selection of irrigation, lighting, turf and land-
scape maintenance, nursery and pest control sup-
plies. We’ll get to know you and your unique challeng-
es, so we can meet them like no one else. Make every 
moment of your workday count go to the one destina-
tion that has it all.

Unmatched Expertise
We’ve been in this industry since day one—in fact, 
we’ve helped it grow to what it is today—and our 
experts know our product lines, categories and local 
markets better than ayone. The result is an under-
standing of the big picture, and the finer points, that 
no other distributor can match. SiteOne has a team 
unsurpassed in knowledge and expertise. 

Customer Obsessed
At SiteOne, our associates will stop at nothing to 
help our customers win. Many of these experienced 
experts are former hardscape, irrigation or turf care 
professionals themselves, and all of them are pre-
pared to help you make the informed decisions neces-
sary to grow your business. 

Large and Local
SiteOne is the nation’s largest supplier of wholesale 
goods for green industry professionals in the United 
States. Our local experts know your community, and 
what it takes to succeed there, because it’s their 
hometown, too. We can help you find, bid and win 
jobs through programs like Project Services. We can 
even direct ship or deliver your products right to your 
work site. 
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Thank you to our 2021 sponsors
Thank you to the following companies for their generous support of the CLCA San 
Luis Obispo Chapter. Please support the firms who support our chapter.

805 West LLC

Find civilized solutions
Up against a challenge? Whether you have a 
contract dispute or other questions, CLCA’s 
Attorney on Retainer can give you answers and 
advice on your next move. 

ENGAGE
WITH YOUR

CLCA

clca.org/attorney


